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AXIOM WELCOMES NEW 
SENIOR VICE PRESIDENT 
OF STRATEGY AND GROWTH

Every business goes through four phases of a life cycle: startup, growth, maturity and renewal/rebirth or decline (Forbes, 
Jan 11, 2018). Axiom was founded in 1993, and throughout the 90s and early 2000, we experienced a great deal of growth. 
Now, after more than 28 years in the government contracting business, Axiom is experiencing a rebirth. 

Over the last five years, Axiom made strategic changes to streamline our corporate ownership, and in 2021, Doug Peardon became the sole owner and 
Chief Executive Officer of Axiom. Under his leadership, he has committed to Axiom’s future and its successful growth for another 30+ years.

The government contracting space has changed rapidly over the years. Gone are the days of the government prescribing detailed requirements to vendors.  
Instead, they seek industry partners that can provide insights and help lead and support the transformation of their organizations with innovative 
solutions and executable strategies. The result is an environment that is constantly changing and quickly evolving. Since Axiom’s inception, we have 
consistently demonstrated our ability to change with the times, and today is no different.  

As we engaged in the process of evaluating how we can better support our clients’ critical missions, Axiom identified the need to add an individual that 
could engage with our talented leadership to help chart the path forward for Axiom’s growth—an individual that could help architect strategies that  
address the ever-changing federal agency priorities. The result, Axiom hired Joel Horwitz to serve as our Senior Vice President of Strategy and Growth. Joel joined 
Axiom in October, and he is responsible for leading strategy, growth, and capture activities for Axiom across the federal sector. Joel brings more than 30 
years of experience designing, directing, and delivering impactful growth strategies for organizations. He is a highly networked leader with a proven 
history in developing strategic partnerships, building a culture of innovation and engagement, and delivering results. A few of the exciting projects Joel 
led include bringing the Department of Veterans Affairs (VA) their first enterprise, automated healthcare claims adjudication platform, establishing the VA 
Business and Healthcare analytics practice, introducing and implementing enterprise automated User Acceptance Testing (UAT) to the Veterans Benefits 
Administration (VBA), and establishing the Health and Human Services (HHS) Public Health Service Commissioned Corps Program Management Office 
(PMO). His passion is facilitating, engaging, and supporting cross-functional teams of government and industry leaders, always focused on helping 
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NEW SENIOR VICE PRESIDENT OF GROWTH AND STRATEGY CONTINUED

companies and federal clients achieve the broader mission. He has a 
Master of Business Administration, serves on the Advisory Board for 
the Advanced Technology Academic Research Center (ATARC), and is 
a Fellow and former Executive Committee Member of the American 
Council for Technology – Industry Advisory Council (ACT-IAC). In ad-
dition, he has supported the Federal Health Architecture Managing 
Board and has engaged in supporting the Federal CIO Council sub-
committee on technology. He has also served on the HIMSS (National) 
Business Technology Task Force. 

“Throughout my career I’ve sought opportunities that challenged me,” 
stated Joel. “After meeting with Axiom’s leadership team, I immediate-
ly saw the possibilities for Axiom’s future and how I could make an 
impact. Also, I was drawn to the company’s culture and the optimism 
and openness for growth its staff members demonstrate.” 

Russell Hill, SVP of Contracts and Business Operations, said, “It’s 
clear Joel has the experience and drive we need to help with Axiom’s 
revival. He brings a great energy to the team. He’s able to challenge 
the status quo without putting folks on the defensive. That’s a skill 
and very welcomed.” 

Our vision is to be a trusted partner to our clients by demonstrat-
ing our healthcare organizational transformation and enterprise IT 
consulting expertise. And by continuing to build upon Axiom’s solid 
foundation and history. We are excited about Axiom’s rebirth and 
future! 

AXIOM’S ELVES
DELIVER AGAIN!
One of Axiom’s favorite holiday traditions is supporting the Mount Vernon Community School (MVCS)  
students in Alexandria, VA. Well, this year was no different. Axiom’s Chief Elf, Kathleen Mullen, organized 
another successful gift card drive. Thanks to the generous contributions of many Axiom staff members, 
they helped bring holiday cheer to a whole bunch of children and their families.
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IT‘S A NEW YEAR, 
WHAT‘S NEXT?
2022 is off to a great start. Over the past several months, our 
corporate leaders have been busy refocusing our corporate 
mission and developing a strategy to ensure Axiom’s continued 
growth and success. So much progress has been made!

First, Axiom hired Joel Horwitz, SVP for Strategy and Growth, to help shepherd Axiom’s strategic planning efforts. 

Second, Axiom’s leadership team redefined our mission, developing a new mission statement that reflects who we are and what we do. 

We design, manage, and execute transformational business and IT strategies for our federal, 
commercial and healthcare industry customers. We solve the issues that arise from the complexities  

and challenges of modern transformation in order to successfully meet their unique mission requirements.

Next, the team focused on defining what makes Axiom special and what success looks like. A big part of that discussion included how will we win and 
grow our work. Below are some of the critical steps to achieve these goals. 

                • Establish accountability
                • Foster and expand client/partner relationships through relationship mapping 
                • Implement processes for growth (e.g., capture planning, pipeline)

Looking to the future, Axiom will codify our strategic plan and begin to implement its measures throughout our ranks. We will share updates and  
progress reports along the way, and most importantly, how each and every one of you can help make these plans a success. 2022 looks bright! 
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AXIOM 2021
EMPLOYEE AWARDS
Each year Axiom strives to recognize the special contributions 
and outstanding performance of our team members. But  
instead of nominating staff members for a boring, one size 
fits all award, Axiom asked our managers to create a unique 
award or superlative tailored to the employees they wished to 
acknowledge. The results were fantastic! 

Congratulations to the 2021 award winners! Their outstanding 
performance and contributions are greatly appreciated.
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THE BUZZ 
LIGHTYEAR 
AWARD

RYAN ALLEN, PROGRAM EXECUTIVE OFFICE DEFENSE HEALTHCARE MANAGEMENT SYSTEMS (PEO DHMS)
Through his day-to-day example, Ryan shows that if it’s a day that ends in “y,” he is one person who is always willing 
to go “to infinity and beyond” to help clients, co-workers, or anyone else fortunate enough to cross his path to get 
the job done. His daily example embodies a truly heroic figure – Buzz Lightyear. His “can-do” attitude has earned the 
respect of his clients, including the new Program Executive Officer, Ms. Holly Joers. 

THE 
C-3PO

“see-threepo“
AWARD

ADELA GERNANDT, JOINT OPERATIONAL MEDICINE INFORMATION SYSTEMS (JOMIS)
In the original Star Wars, C-3PO or “threepo” is a protocol droid fluent in over six million forms of communication.  
Adela is tracking towards seven. Since joining JOMIS, Adela has demonstrated the same self-confidence and can-do spirit  
fundamental to learning a foreign language or adding value to the client’s business. Her obvious facility with languages 
serves her well as she translates the complex activities of JOMIS into messages the client’s many stakeholders can  
understand – she is a threepo.

THE 
ELIZABETH 
SWAN
 AWARD

KIMMETA BLACK, DOD HEALTHCARE MANAGEMENT SYSTEM MODERNIZATION (DHMSM) 
After being captured and held at gunpoint by pirates, Elizabeth Swann had the wits and grace to point out her rights 
under maritime law. Kimmeta, like Ms. Swann, is calm amid the endless deadlines and the various opinions that come 
with the complex, important work done by DHMSM. She demonstrates “grace under pressure” and is the kind of  
person to have at your side when you run into the Pirates of the Caribbean.
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THE
MANDALORIAN 

AWARD

BRENDAN SHEA, DHMSM 
Mandalorians are stoic warriors legendary for their ruthless efficiency in overcoming just about any challenge. They 
draw from an extensive toolkit to accomplish their immediate and long-term tasks. They react well to fluid environments 
and always look to complete the job as soon as possible. Like all Mandalorians, Brendan is always ready, able, and 
willing to kill it. He earned the Defense Medical Information Exchange (DMIX)-Lovell Federal Health Center (FHCC) 
Team Member of the Quarter.  

THE 
YODA
AWARD

PAUL DEGERE, DHMSM
Yoda is a Jedi master who trains Luke Skywalker in the original Star Wars trilogy. Yoda lives to be 900 years old and passes 
along centuries’ worth of knowledge to his fellow Jedi. Paul, the DHMSM acting Deployment Manager for the Reserve  
Component, has worked in the Military Health System (MHS) for over 35 years and helped deploy the system he is currently 
working to replace. Like Yoda, Paul is a master at his craft, has a generous spirit, and has multiple centuries of experience 
to share. 

PSYCHIC
SUPERSTAR 
AWARD

PHUONG TRAN, KEYMIND
Psychic Superstar – Phuong always knows what you’re thinking and can draw you a picture to prove it! She is a  
master visualizer and amazing at articulating requirements into understandable products and designs. From helping 
with presentations to refining data entry forms for a client application, Phuong is always able to guide the design 
process with thoughtful questions and strong listening skills.

THE 
EYE OF THE
HURRICANE
AWARD

AMRIT SHRESTHA, KEYMIND
The eye of the hurricane is the center of the storm and remains calm and centered. Similarly, Amrit remains calm and  
focused on achieving the best outcomes for the projects he supports. In the past 12 months, Amrit has performed as technical 
lead on 3 very complex and demanding projects, providing excellent solutions, staying on schedule, and maintaining the 
calm demeanor for which he’s known. 

MEDICAL 
MODELING & 
SIMULATION  
& MISSION 
SUPPORT MVP

TOM LEAP, JOINT TRAUMA ANALYSIS & PREVENTION OF INJURY IN COMBAT (JTAPIC)
Tom is the definition of a most valuable player (MVP). He routinely performs multiple tasks, reporting, and communication 
in support of the Naval Health Research Center’s (NHRC’s) Medical Modeling and Simulation, and Mission Support  
department. He is a self-taught Abbreviation Injury Scoring coding specialist, passing the credentialing process for 
Abbreviated Injury Scale Certification.  

GURU OF
GOING WITH 
THE FLOW
AWARD

BETHE CURTICE, JTAPIC 
Bethe consistently exceeds expectations and happily accepts any task or project, however difficult it may be. Committed 
and passionate, there’s no job too big or too small, and Bethe’s “espirit de corps” has been contagious during these  
challenging times. She brings a positive attitude every day and has helped keep the team focused and together even when 
we have been miles apart. 
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ROOKIE OF 
THE YEAR
AWARD

BRIAN WILSON, JTAPIC
Brian is an integral addition to Axiom’s team at NHRC. He has navigated the complexities of a new work environment 
amid the pandemic and has done so with incredible ease. He has fulfilled a necessary component in bridging the 
gaps between medical knowledge, corpsmen experience, and research endeavors, bringing the clinical team to new 
heights at NHRC.   

CUSTOMER 
SERVICE 
MVP

DAVE MILLER, TRICARE HEALTH PLAN (THP)
Dave supports our Customer Service Division, Prime Travel Office, and has received numerous commendations on his superior 
performance in taking care of our beneficiaries. He is quick to respond to beneficiaries concerning the status of their claim and 
was pivotal in reducing the claim processing from 15 days to less than 5 days. The expert knowledge he brings to this contract 
and his team is commendable.

PERFORMANCE
ASSESSMENT
TEAM MVP

MARY JO JOHNSON, THP
Mary Jo supports our Performance Assessment Team, performing numerous tasks, including reviewing and managing 
Contract Data Requirements List (CDRL) submissions from new contracts to the PAT tool, reviewing contract mods for 
CDRL management, and reviewing contract deliverables performance indicators. She consistently goes above and 
beyond and is a valuable asset to our Axiom team. 

TRICARE 
ENCOUNTER 

DATA/OPERATIONS 
MVP

ASHLI VANDEWEERT, THP
Ashli’s support to the Health Plan Operations Support Section is invaluable, consistently going above and beyond to  
support our clients. Her knowledge of the TRICARE Encounter Data (TED) and support to various workgroups has been 
pivotal in ensuring TED errors are resolved for various Managed Care Support Contracts. Ashli’s dependability, dedication, 
and exceptional performance are her trademark attribute. 

THE ”911 
WHAT’S YOUR 
EMERGENCY” 
AWARD

DEREKA WALTERS, ELECTRONIC QUESTIONNAIRES FOR INVESTIGATIONS PROCESSING (EQIP)
Dereka consistently stays calm and finds the right solutions to any challenge with patience, tactfulness, and humor. Her  
subject matter expertise is unparalleled, and she is always ready and willing to step in and solve problems. She is a lifesaver 
in every time-sensitive situation. 

THE 
SHOOTING 
STAR
AWARD

MEGAN FINN, BUSINESS OPERATIONS & PROGRAM MANAGEMENT SUPPORT SERVICES (BOPMSS) 
Megan is the team’s shooting star. She is constantly rising up and adapting as she goes higher and higher. Nothing slows her 
down or dims her light and she shines brighter every day.
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JOBS
FOR JAGS!

Axiom has always placed a premium on hiring  
veterans. Therefore, we seek opportunities to recruit and  
employ veterans within our organization. There are so 
many great organizations that support veterans in their 
job search as they transition from active duty to civilian 
life. Jobs for JAGs is one of those organizations. 

Jobs for JAGs is an annual program for judge advocates interested in 
learning about opportunities after separation or retirement, whether in 
the near term or the future. The sponsors of Jobs for JAGs are the Judge 
Advocates Association, the Judge Advocates General, and the Staff Judge 
Advocate to the Commandant. 

On January 11 and 12, 2022, Jobs for JAGs held its annual program  
virtually. During the program, attendees heard from judge advocate  
leaders as well as 22 presenters who participated on six panels. The 
Department of Justice hosted a one-day virtual “Job Fair for JAGs” 
following the two-day program. Also, attendees were offered the 
opportunity to have their resumes reviewed by human resource  
professionals. The program hosted approximately 500 participants, 
which was one of their largest events to date.

The Department of Justice (DOJ) Job Fair for JAGs highlighted several 
DOJ organizations, where component representatives described their  
organization’s work, provided information about potential job  
opportunities, highlighted tips for success in applying to or intervie-
wing with their organization, and identified common pitfalls for job ap-
plicants.

Axiom’s own, Jennifer Haines, SVP of HR and Business  
Operations, presented at the conference, participating on a  
panel that provided a perspective on how to get a job and what 
HR and career services professionals think. “It is exciting to 
be a part of an individual’s career journey. I’ve seen first-hand 
how challenging it can be for individuals to transition from ac-
tive duty to the private sector, and I’m happy to provide insight 
into how they can be successful in that process,” stated Haines.  
“Giving our veterans the tools they need for the next phase of their ca-
reers is important. Vets have a lot to offer, and they are a big part of our 
successful workforce.”

“ABOVE ALL, TRY SOMETHING.”
Franklin D. Rosevelt
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ANNOUNCEMENTS

retirement
Congratulations to Ms. Evie Lammle after a long and admirable career 
of 39 years serving our military beneficiaries as in her role as Axiom 
support staff and Government Services. Evie distinguished herself as 
the Team Lead for TRICARE Manuals and was instrumental in leading 
a dynamic team of manual writers, analysts and desk top publishers to 
help develop contract language and publication of the TRICARE Manu-
als prior to release of each new healthcare contract. Evie will be greatly 
missed as we wish her Fair Winds and Following Seas.
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EVIE LAMMLE

new babies
Congratulations to Liza Kreh and her husband Dan on the birth of their 
son Kai. He was born on December 2nd at 11:28pm, missing being his 
mom’s birthday twin by 32 mins! Kai’s big furry sister, Chloe, is thrilled 
to have a baby to take care of, it’s her calling! 

Breanna Harnett welcomed her baby daughter, Xiomara, on Decem-
ber 11, 2021. Congratulation on your bundle of joy!

Kai Kreh Xiomara Harnett

welcome AXIOM’S NEW HIRES!
Diana Betancourth

Nicole Cox  
Christy Frazer 
Nida Mufti 

Elizabeth Richards 
Lisa Robinson 

Kelly Roth 
Eric Smith 
Leah Smith 
Yolanda Usher 

Michelle Wilkerson
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DO YOU HAVE ADDITIONAL QUESTIONS? 
YOUR AXIOM CORPORATE TEAM IS HERE TO ASSIST
Accounting  axiom-accounting@axiom-rm.com
Communications comm@axiom-rm.com
Contracts axiom-contracts@axiom-rm.com
Facilities facilities@axiom-rm.com
Helpdesk  helpdesk@axiom-rm.com
Human Resources  hr@axiom-rm.com
Standard  AxiomStandard@axiom-rm.com

AXIOM CONTACTS
Axiom Resource Management, Inc. 
2941 Fairview Park Drive 
Suite 850 
Falls Church, VA 22042 
 
Tel: 703-208-3000 
Fax: 703-205-2941 
www.axiom-rm.com

Facebook
AxiomRM

Twitter
@axiomrm

Linkedin
axiomrm


